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	Supervision Team 
Details:
	Academic Profile
	Capacity

	Dr Carol Dineo Diale-Makgetla
(Contact person for this focus area)
Office: 
NS Radipere 3-69
Tel: +27124339557
Email: dialecd@unisa.ac.za 
ORCID: https://orcid.org/0000-0003-0718-8168


	Academic Profile
 
Dr Carol Dineo Diale-Makgetla is a Senior Lecturer in the Department of Industrial Psychology and a registered Industrial Psychologist. She holds a PhD in Psychology and lectures at both undergraduate and postgraduate levels. Dr Diale-Makgetla supervises master’s and doctoral research, with a strong emphasis on qualitative and interdisciplinary approaches, particularly within sustainability‑oriented and contextually grounded research frameworks.
Her research and academic interests span Green Entrepreneurial Psychology, green entrepreneurship, general and women’s entrepreneurship, the green economy, and environmental psychology, with a particular focus on African and Global South contexts. Her work further engages with systems thinking, system dynamics, and the implications of the Fourth and Fifth Industrial Revolutions (4IR and 5IR) for sustainable development, organisational systems, and human behaviour. Additional areas of expertise include organisational development, organisational behaviour, leadership, personnel and human resource psychology, strategic human resource management, diversity management, transformation, Ubuntu/Botho in academic and organisational contexts, employee and organisational wellbeing, psychological assessment, career counselling and guidance, renewable energy, ergonomics, and emerging applications of artificial intelligence. Dr Diale has published across diverse subfields related to the green economy, green entrepreneurship, 4IR enabled sustainability, system dynamics, and the lived experiences of Black African women entrepreneurs, contributing to the advancement of psychologically informed, inclusive, and sustainable economic models.

	Capacity
Up to 2 Masters; Up to 3 Doctorate 



	Dr BP Maphala
Office : NSR 3-120
Tel: +27124298355
Email:maphabpm@unisa.ac.za
ORCID:
http://orchid.org/0000-00002-1343-1307


	Dr. Betty Portia Maphala is a Counselling Psychologist and the Chair of the Department of Industrial and Organisational Psychology. She is a lecturer and supervisor in the fields of managerial and organisational psychology, coaching and leadership, change management, and psychological assessments, with a preference for quantitative methodologies. She has experience in consulting with a variety of organisations in both the public and commercial sectors, with a focus on Leadership Development and Psychological Assessments. She is committed to the improvement of organisational success and the development of human capital.

	Up to 1 Masters student.

	Prof C Mbohwa
Office: GJ Gerwel C3 (Science campus NB Pityana)
Email: mbohwc@unisa.ac.za 
ORCID: https://orcid.org/0000-0002-8268-5984 

	Professor Charles Mbohwa is a Distinguished Professor of Sustainability Engineering and Future Technologies in the College of Science, Engineering and Technology at the University of South Africa (UNISA), within the Department of Industrial and Engineering Management. He holds a Doctor of Engineering in Production Engineering from the Tokyo Metropolitan Institute of Technology, an MSc in Operations Management and Manufacturing Systems from the University of Nottingham, and a BSc (Honours) in Mechanical Engineering from the University of Zimbabwe. At UNISA, he plays a key role in postgraduate supervision, research leadership, and the advancement of interdisciplinary engineering scholarships.
His research interests span sustainability engineering, industrial and manufacturing systems, bioenergy and renewable energy technologies, life‑cycle assessment (LCA), circular economy, Industry 4.0 and future technologies, systems engineering, and sustainable operations and supply chains. Professor Mbohwa is an internationally recognised scholar with over 630 research output, including peer‑reviewed publications, books, and book chapters, and strong engagement with global research networks and professional bodies. His work contributes directly to advancing the United Nations Sustainable Development Goals, influencing policy, industry practice, and academic research in Africa and globally.

	Up to 2 masters and 2 doctoral students.



	Prof M Tshehla
Office: UNISA SBL 04-004
Tel:011 652 0223  
Email: tshehlmf@unisa.ac.za 

ORCID: https://orcid.org/0000-0002-3536-2517 
	Professor Makgopa Tshehla is an Associate Professor and Area Head for Sustainable Livelihoods at the UNISA Graduate School of Business Leadership (SBL). He is a Professional Engineer (PrEng) and Chartered Engineer (CEng), holding multiple professional certifications, including Certified Cost Professional (CCP) and Project Management Professional (PMP). At UNISA, he teaches strategic financial management, project budgeting and finance, and cost management across postgraduate and executive programmes, and has contributed to curriculum innovation through the development of specialised short learning programmes, including Total Project Cost Management.
His research interests intersect corporate finance, international finance, economic and business development, with a particular emphasis on small, medium and micro enterprises (SMMEs), as well as project costing and project management for mega construction and infrastructure projects. In addition, he is actively engaged in research on alternative student funding models within Open Distance Learning (ODL) frameworks, a domain that is increasingly central to advancing educational accessibility, sustainability, and equity in higher education. His scholarly and professional work contributes to strengthening financial governance, project execution, and inclusive development outcomes in emerging economies.

	Up to

2 masters 
1 PhD 


	Professor Neha Purushottam
Office: UNISA SBL 03-011
Tel: 011 652 0253 
Email: purusn@unisa.ac.za
ORCID: https://orcid.org/0000-0003-2363-1019
	Professor Neha Purushottam is a Full Professor of Sustainability Marketing and Strategy at the UNISA Graduate School of Business Leadership (SBL). Trained as both a marketer and an economist, she holds a PhD in Management Studies, an MBA specialising in Marketing, and an MA in Economics with a focus on Banking. With over two decades of experience spanning teaching, research, community engagement, and corporate consulting, she plays a significant role in postgraduate education, curriculum development, and sustainability‑oriented scholarship at UNISA.
Her research focus area lies in the specialization of Sustainability Marketing, encompassing sustainability‑led customer solutions, branding, packaging, labelling, communication, and convenience. This work extends to green marketing, cause‑related marketing, sustainability marketing orientation and organisational practices, and sustainable consumption, particularly the role of the Sustainable Development Goals (SDGs) in food, water, tourism, and fashion consumption. She further examines sustainable consumer behaviour, including collaborative consumption, the sharing economy, and circular economy models, as well as consumer policy, technology and sustainability marketing, and sustainability management education aligned with SDG 4 (Quality Education) and SDG 12 (Responsible Consumption and Production). Her research is grounded in consumer behaviour theory, incorporating key principles of consumer psychology within marketing contexts.

	Up to 2 PhD 

	Dr Victor Aladesanmi
Office 3-117, NS Radipere Building                         
Email: aladevi@unisa.ac.za
Tel:0645554150                               
ORCID: https://orcid.org/0000-0002-9022-6526 
	Dr Victor Aladesanmi is a researcher in the Department of Industrial and Organisational Psychology at the University of South Africa (UNISA). Although he holds a background in Mechanical Engineering, his current research focus is on artificial intelligence (AI) and performance management, integrating technological innovation with organisational and human systems. He possesses strong expertise in business oversight, entrepreneurship, and innovation, and has previously co‑founded Trashcoin.eu. Dr Aladesanmi also served as an impact entrepreneur at Impact Hub Berlin, Germany, where his work focused on socially and environmentally driven enterprise development. He has received multiple awards and recognitions from institutions including Berlin Startup Funds and the European Social Fund, Berlin Partner for Business and Technology, LeadAfrica eV (Award of Honour, GPAD 2019), and the Tübingen Global Partnership for African Development, which promotes sustainable development initiatives across Africa.
Prior to joining UNISA’s Department of Industrial and Organisational Psychology, Dr Aladesanmi was a Research Erasmus Associate in the Department of Physics at the University of Tübingen, where he conducted interdisciplinary research at the nexus of advanced manufacturing, mechanics, and materials science. His doctoral research focused on the development of new manufacturing models, optimisation techniques, and algorithmic approaches to enhance the mechanical properties, efficiency, and reliability of products and materials. He has authored cutting‑edge scholarly publications, with a growing scientific footprint reflected in notable readership and citation metrics. His work demonstrates a strong analytical and computational orientation, supporting innovation in materials design, performance optimisation, and next‑generation manufacturing systems relevant to sustainable industrial practices. His broader research interests include green economics, green entrepreneurship, environmental psychology, organisational development and behaviour, leadership, human resource and personnel psychology, diversity management, organisational transformation, employee and organisational well‑being, psychological assessment, renewable energy, and sustainability‑driven innovation.

	Up to 5 Masters and 2 PhD 

	Mr Freddy Sedumedi Kau
Office: NS Radipere 3-109
Tel: 012 429 3381
Email:
kaufs@unisa.ac.za 
ORCID:
https://orcid.org/0000-0003-3343-9741
	Mr. Freddy Sedumedi Kau is currently working as a lecturer in the Department of Industrial and Organisational Psychology at the University of South Africa and holds an MCOM Industrial and Organisational Psychology degree. His fields of interest include: Green Entrepreneurial Psychology; organisational neurosciences and Organisational Psychology; employment relations in the field of I/O Psychology.
	Up to 1 Masters (co-supervision)

	Ms. MG Kumbi
Office: NS Radipere 3-109
Email: Kumbim@unisa.ac.za
ORCID: https://orcid.org/0000-0002-7734-5846
	Ms. Mmehela Kumbi is a registered Industrial and Organisational Psychologist and a current PhD candidate in Organisational Psychology. She is employed as a Lecturer in the Department of Industrial and Organisational Psychology at the University of South Africa (UNISA). Ms. Kumbi holds a Master of Commerce (MCom) in Industrial and Organisational Psychology (Coursework). Her academic and professional interests are strongly grounded in organisational development and employee wellness, with a particular focus on how psychological principles can be leveraged to enhance individual and organisational functioning. Ms Kumbi holds a certified qualification in Life Coaching and is formally accredited as a coach by the University of South Africa (UNISA) Talent Management Directorate
	1 Co-supervised masters student

	Ms Victoria Springbok
Office: NS Radipere- 3-103
Email: sprinvs@unisa.ac.za
ORCID: https://orcid.org/0000-0001-6106-0822 

	Miss Victoria Stephenie Springbok is a Registered Psychometrist and qualified Industrial and Organisational Psychologist in the Department of Industrial and Organisational Psychology, in the capacity as a Lecturer. She has facilitated several students in an undergrad capacity in counselling and career guidance. 
She has a keen focus on exploring the work-related wellbeing of rural farmworkers, within the South African sphere. In addition to this, her fields of interest are work-related well-being, positive psychology, coaching and career psychology, psychosocial-dynamics and business management. 

	1 Masters 

	Dr. Aliyu Mustapha Olanrewaju
Office:
3-121, NS Radipere Building
Tel: +27-81-753-7058; +234-803-256-4817;
Email: aliyumo@unisa.ac.za 
​ORCID: https://orcid.org/0000-0003-3867-0387
	Dr. Aliyu Mustapha Olanrewaju is a scholar in Industrial Psychology and Human Resource Management, holding a PhD in the field. He is currently a Postdoctoral Researcher with a strong commitment to advancing knowledge in human and organisational behaviour. He lectures at both undergraduate and postgraduate levels, where he contributes to the development of future professionals and researchers. Dr. Olanrewaju has actively participated in both national and international conferences, engaging with global academic communities and sharing his research insights. He has also supervised numerous undergraduate and postgraduate students, supporting their academic and research development. His research is anchored in Green Entrepreneurial Psychology, Human/Organisational Behaviour, and Industrial/Organisational Psychology, reflecting his interest in the UNISA Fourth and Fifth Industrial Revolutions (4IR and 5IR). He has published widely in highly indexed journals, with contributions spanning industrial and organisational psychology as well as broader human behaviour in organisational contexts.
	Up to 5 Masters; Up to 2 Doctorate 


	Model of supervision

	Students will be allocated to a supervisor but will be required to work independently within the requirements of higher degree studies. Additionally, students will be guided through online tutoring regarding:
1. Research methodology
2. Doing a literature review
3. How to write a research proposal
4. Ethics in research
5. APA 7th edition Referencing

As part of the qualification, students will be expected to write and present a full research proposal to a panel of academics for approval, and obtain ethics clearance from the institutional ethics committee, before continuing with the actual research project.


	Application procedure
	Apply for a space in this focus area using the formal UNISA online application procedure outlined on https://www.unisa.ac.za/sites/corporate/default. 

Remember you must first apply for a student number.


	Selection criteria: Master’s/Doctorate
	Refer to the UNISA application website for general M&D qualification admission criteria. In addition to the admission criteria contained in the myChoice brochure, applicants are required to prepare:

Master’s students: a research outline (max 5 pages) describing the following: 
1. A proposed topic and motivation for the study
2. Research problem and objectives.
3. A brief review of relevant literature  
4. Research design: Motivation for a quantitative or qualitative study. 
5. Ethics considerations and access to the research context 
6. List of references (use APA 7th edition referencing guidelines) 

Doctorate students: a research outline (max 20 pages) describing the following: 
1. A proposed topic and motivation for the study 
2. Problem statement and research aims.
3. A brief review of relevant literature  
4. Research design: Motivation for:
a. a qualitative/ mixed-method choice of study 
b. Research participants: Population and sampling strategy.
c. Measuring instruments
d. Research procedure
e. Qualitative data analysis
5. Ethics and access to research context
6. Envisaged contribution of the study 
7. List of references (use APA 7th edition referencing guidelines)

E To prepare your research outline as required above, GO TO the IO Psychology departmental website to download a research outline guide:
 
· Masters students: Apply: Department of IO Psychology/Masters-degrees   
· Doctorate students: Apply: Department of IO Psychology/Doctoral-degrees

E On the front page indicate the relevant Research Focus Area (RFA) for which you are applying. It must be clear HOW your proposed study aligns with the topic and methodological focus of this RFA. 


	Selection procedure
	In addition to minimum academic requirements, the following criteria will be applied to assess your research outline:

1. Relevance to the Research focus area.
2. Academic merit of the research topic: Quality in terms of originality and impact of the topic’s reach and significance toward adults in the African/South African-located work context. Applicants must justify the research problem (in practice and in terms of existing research gaps) and the contribution of the study to advance knowledge in the field.
3. Demonstrate clarity about the core constructs and a fair knowledge base of the most recent research.
4. Evidence of critical thinking: The candidate’s skills and abilities in analysing, applying, and evaluating information.
5. Academic writing skills: The extent to which the research outline convey coherent and well-developed arguments that are supported with relevant evidence; the logically sequence of paragraphs; the use of appropriate diction and sentence structures, and the use of correct grammar, punctuation, spelling, and syntax.
6. Access to the research context and research participants.


	Documents to support application
	· Academic Record
· Proposed research outline (max 5 pages [masters] or max 20 pages [PhD])
· One-page abbreviated CV including:
· Academic qualification
· Work experience
· Contact details
· Personal motivation for the study
· Previous research if any


	Research Scope
	Green Entrepreneurial Psychology is an emerging interdisciplinary subfield that focuses on understanding the psychological processes shaping environmentally sustainable economic behaviour and entrepreneurial activity. This research focus area integrates insights from environmental psychology, industrial and organisational psychology, green economy studies, systems thinking, and entrepreneurship research to examine how values, beliefs, identity, motivation, cognition, and social norms influence green entrepreneurial intentions, innovation, leadership, decision making, and participation in the green economy (Clayton & Myers, 2015; Shepherd & Patzelt, 2011).
Within this research focus, system‑oriented and innovation‑driven perspectives have become increasingly prominent, particularly in the context of green entrepreneurship models that account for complex feedback loops, policy environments, and technological change (Diale et al., 2019). Mbohwa’s work on sustainability engineering, industrial systems, and the green economy contributes to this systems perspective by emphasising how technological innovation, life‑cycle thinking, and sustainable production systems enable green entrepreneurial ecosystems and industrial transformation (Mbohwa, 2018, 2020).
Drawing on environmental psychology, the scope further includes the study of human-environment interactions such as place attachment, well‑being, environmental stress, and environmental identity, and how these processes foster sustainable enterprise, adaptive capacity, and resilience in climate‑vulnerable contexts (Bonnes & Bonaiuto, 2002; Clayton et al., 2017). Research within Green Entrepreneurial Psychology also explores psychological drivers and barriers to pro‑environmental and energy‑saving behaviours, ethical consumption, and circular economic practices, highlighting the role of biospheric values, moral norms, risk perception, and behavioural change mechanisms in advancing sustainability‑oriented entrepreneurship and innovation (Carrus et al., 2021; Gifford, 2011; Stern, 2000).
Within this behavioural and market‑focused dimension, Purushottam’s research on sustainability marketing advances understanding of how consumer psychology, sustainability‑oriented branding, labelling, communication, and ethical consumption practices shape demand‑side drivers of green entrepreneurship (Purushottam, 2016, 2021). Her work further links Green Entrepreneurial Psychology to Sustainable Development Goals 4 and 12 by positioning sustainable consumer behaviour and sustainability management education as critical enablers of green market formation and entrepreneurial legitimacy (Purushottam, 2021).
Importantly, the field recognises that sustainable entrepreneurship is socially, culturally, and institutionally embedded, particularly within African and Global South contexts. Empirical research demonstrates that entrepreneurial activity in these regions is shaped by community‑oriented values, gendered power relations, inequality, institutional constraints, and environmentally sensitive livelihoods (Adeleye et al., 2023; Bamidele et al., 2023; Diale & Carrim, 2022; Iwuanyanwu et al., 2024). Within this context, Nhamo’s research on the green economy and green entrepreneurship foregrounds women’s participation as a critical pathway for inclusive green growth, highlighting how psychological capital, gendered agency, and socio‑institutional support structures enable women entrepreneurs to navigate and transform sustainability‑oriented markets (Nhamo, 2021; Nhamo & Dube, 2022).
At the economic and project‑level interface, Tshehla’s research intersects with Green Entrepreneurial Psychology through its focus on green finance, project costing, risk management, and sustainable infrastructure development, particularly within large‑scale and mega construction projects (Tshehla, 2020, 2022). His work highlights how financial decision making, institutional governance, and project‑based psychological risk perception shape investment behaviour and entrepreneurial viability in green economy initiatives (Tshehla, 2022).
Recent scholarship has extended Green Entrepreneurial Psychology into the domain of the Fourth Industrial Revolution (4IR), examining how emerging technologies such as artificial intelligence, digital platforms, and data‑driven production systems influence green innovation, decision making, and sustainable development pathways. Conceptual and scoping frameworks developed in the South African context highlight the psychological, organisational, and ecosystem‑level conditions required for 4IR‑enabled green entrepreneurship to accelerate the Sustainable Development Goals (Diale et al., 2022; Diale et al., 2023; Maladzhi et al., 2022).
At organisational and societal levels, Green Entrepreneurial Psychology addresses green leadership, organisational culture, employee engagement, procedural justice, and social inclusion as critical foundations for equitable and credible green economies in emerging markets (Ones & Dilchert, 2012; Ruano‑Chamorro et al., 2022; Moloi & Sebola, 2024). In applied contexts, the field contributes to policy, education, and innovation ecosystems through psychologically grounded interventions that support green entrepreneurship and sustainable development, aligning with global agendas such as the United Nations Sustainable Development Goals related to gender equality, well‑being, decent work, innovation, sustainable cities, and climate action (OECD, 2018; Brick et al., 2024; Steg et al., 2018).

Alignment with Catalytic Niche Areas and Sustainable Development Goals.


Green Entrepreneurial Psychology research focus area offers a strategically integrated framework that advances UNISA’s catalytic niche areas by placing human behaviour, cognition, and psychological systems at the centre of green innovation, inclusive entrepreneurship, and sustainable development. By combining insights from environmental, industrial and organisational psychology with systems thinking, green economy studies, and entrepreneurship, the field strengthens UNISA’s 4IR agenda through human‑centred engagement with emerging technologies, while contributing to energy and natural sciences via behavioural insights into renewable energy adoption, sustainable production, and circular economy practices. Its focus on environmental well‑being, resilience, and decent work also supports health studies, recognising the interdependence of ecological sustainability, psychological well‑being, and socio‑economic livelihoods.
Critically, Green Entrepreneurial Psychology aligns with Bosadi theorisation by foregrounding African women’s agency, resilience, and relational worldviews in green entrepreneurship, thus advancing culturally grounded, gender‑responsive knowledge production. The field further reinforces UNISA’s commitment to the Sustainable Development Goals, particularly SDGs related to quality education, gender equality, clean energy, decent work, innovation, responsible consumption, and climate action. Through psychologically informed interventions, policy relevance, and sustainability‑oriented education and innovation ecosystems, Green Entrepreneurial Psychology positions UNISA as a leader in African‑centred, solution‑driven, and socially responsive scholarship that bridges technology, sustainability, and human development.


	Reading: 
Subject Field

	This is a selection of open-access articles in this research focus area that you can access online on Google Scholar. ‎Further reading over and above these is essential:
Adeleye, B. N., Osabuohien, E. S., Bowale, E. I. K., Matthew, O. A., & Oduntan, E. A. (2023). Institutional quality and green entrepreneurship in Africa. Business Strategy and the Environment, 32(1), 87–103. https://doi.org/10.1002/bse.3139
Bamidele, R. O., Ozturen, A., Haktanir, M., & Ogunmokun, O. A. (2023). Realizing green airport performance through green management intransigence, airport reputation, biospheric value, and eco-design. Sustainability, 15(3), Article 2475. https://doi.org/10.3390/su15032475 
Bonnes, M., & Bonaiuto, M. (2002). Environmental psychology: From spatial-physical environment to sustainable development. In R. B. Bechtel & A. Churchman (Eds.), Handbook of environmental psychology (pp. 28–54). John Wiley & Sons.
Brick, C., Nielsen, K. S., Berger, S., Henn, L., Wolske, K. S., Lange, F., Hanss, D., Bauer, J. M., Aldoh, A., Sachisthal, M. S. M., Johnsen, S. Å. K., & Cologna, V. (2024). Current research practices on pro-environmental behavior: A survey of environmental psychologists. Journal of Environmental Psychology, 97, Article 102375. https://doi.org/10.1016/j.jenvp.2024.102375 
Carrus, G., Tiberio, L., Mastandrea, S., Chokrai, P., Fritsche, I., Klöckner, C. A., Masson, T., Vesely, S., & Panno, A. (2021). Psychological predictors of energy-saving behavior: A meta-analytic approach. Frontiers in Psychology, 12, Article 648221. https://doi.org/10.3389/fpsyg.2021.648221 
Clayton, S., & Myers, G. (2015). Conservation psychology: Understanding and promoting human care for nature. Wiley-Blackwell.
Clayton, S., Manning, C., Krygsman, K., & Speiser, M. (2017). Mental health and our changing climate: Impacts, implications, and guidance. American Psychological Association. https://doi.org/10.1037/0000035-000 
Diale, C. D., & Carrim, N. M. (2022). Experiences of black African women entrepreneurs in the South African male-dominated entrepreneurial environments. Journal of Psychology in Africa, 32(3), 216–223. https://doi.org/10.1080/14330237.2021.2018109 
Diale, C. D., Kanakana-Katumba, G., & Maladzhi, R. W. (2019, December). Green entrepreneurship model utilising the system dynamics approach: A review. In Proceedings of the International Conference on Industrial Engineering and Engineering Management (IEEM) (pp. 384–389). IEEE. https://doi.org/10.1109/IEEM44572.2019.8978804 
Diale, C. D., Kanakana-Katumba, M. G., Von der Ohe, H., & Maladzhi, R. W. (2022, October). The influence of the Fourth Industrial Revolution on green entrepreneurship in the South African context: A scoping framework. In Proceedings of the 33rd Annual Southern African Institute for Industrial Engineering Conference: The marvellous world of industrials (pp. 920–933). Southern African Institute for Industrial Engineering.
Diale, C. D., Kanakana-Katumba, M. G., Maladzhi, R. W., & Von der Ohe, H. (2023, April). Ecosystem for the Fourth Industrial Revolution to accelerate sustainable development goals in the South African context: A conceptual framework. In Proceedings of the International Conference on Industrial Engineering and Operations Management (pp. 40–52). IEOM Society International. https://ieomsociety.org/proceedings/2022nigeria/11.pdf 
Gifford, R. (2011). The dragons of inaction: Psychological barriers that limit climate change mitigation and adaptation. American Psychologist, 66(4), 290–302. https://doi.org/10.1037/a0023566 
Iwuanyanwu, O., Gil-Ozoudeh, I., Okwandu, A. C., & Ike, C. S. (2024). Cultural and social dimensions of green architecture: Designing for sustainability and community well-being. International Journal of Applied Research in Social Sciences, 6(8), 1951–1968. https://doi.org/10.51594/ijarss.v6i8.1477 
Maladzhi, R. W., Diale, C. D., Kanakana-Katumba, M. G., & Von der Ohe, H. (2022, October). Utilization of artificial intelligence in optimizing production processes within the green economy: A literature review. In Proceedings of the 33rd Annual Southern African Institute for Industrial Engineering Conference: The marvellous world of industrials (pp. 934–946). Southern African Institute for Industrial Engineering.
Mbohwa, C. (2018). Sustainability engineering and industrial systems. Springer.
Mbohwa, C. (2020). Sustainable production systems and green industrialisation in emerging economies. Journal of Cleaner Production, 256, 120421.
Milfont, T. L., Markowitz, E., & Schultz, P. W. (2018). Sustainable lifestyle and well-being. Journal of Social Issues, 74(4), 787–806. https://doi.org/10.1111/josi.12293 
Moloi, K., & Sebola, M. P. (2024). Environmental governance, justice, and sustainability in African contexts. Journal of Public Administration, 59(1), 45–62.
Nhamo, G. (2021). Women, the green economy and sustainable development in Africa. Springer. https://doi.org/10.1007/978-3-030-73582-1 
Nhamo, G., & Dube, K. (2022). Green entrepreneurship and women’s empowerment in Africa: Pathways to inclusive sustainable development. Sustainable Development, 30(4), 816–829. https://doi.org/10.1002/sd.2261 
OECD. (2018). Behavioural insights for environmental policy. OECD Publishing. https://doi.org/10.1787/9789264285450-en 
Ones, D. S., & Dilchert, S. (2012). Environmental sustainability at work: A call to action. Industrial and Organizational Psychology, 5(4), 444–466. https://doi.org/10.1111/j.1754-9434.2012.01478.x 
Purushottam, N. (2016). Sustainable consumption and social institutions: Setting a research agenda. In A. Gbadamosi (Ed.), Handbook of research on consumerism and buying behaviour in developing nations (pp. 409–428). IGI Global.
Purushottam, N. (2021). Sustainability marketing and management education for sustainable development. Sustainable Development, 29(4), 691–703.

Ruano-Chamorro, C., Gurney, G. G., & Cinner, J. E. (2022). Advancing procedural justice in conservation. Conservation Letters, 15(3), e12861. https://doi.org/10.1111/conl.12861 
Shepherd, D. A., & Patzelt, H. (2011). The new field of sustainable entrepreneurship: Studying entrepreneurial action linking what is to be sustained with what is to be developed. Entrepreneurship Theory and Practice, 35(1), 137–163. https://doi.org/10.1111/j.1540-6520.2010.00426.x 
Steg, L., van den Berg, A. E., & de Groot, J. I. M. (2018). Environmental psychology: An introduction (2nd ed.). Wiley-Blackwell.
Stern, P. C. (2000). Toward a coherent theory of environmentally significant behavior. Journal of Social Issues, 56(3), 407–424. https://doi.org/10.1111/0022-4537.00175 

Tshehla, M. F. (2020). Project finance and risk management for infrastructure projects in emerging economies. Journal of Construction Business and Management, 4(1), 48–59.

Tshehla, M. F. (2022). Financial governance and cost management in mega construction projects. African Journal of Business and Economic Research, 17(2), 113–131.


	
Reading: 
Research Methodology
	This is a selection of articles and books on relevant methodology in this research focus area that you can access online on Google Scholar. ‎Further reading over and above these will be to your advantage:

General, Qualitative, Quantitative, and Mixed Methods
Creswell, J. W., & Creswell, J. D. (2018). Research design: Qualitative, quantitative, and mixed methods approaches (5th ed.). Sage Publications.
Saunders, M., Lewis, P., & Thornhill, A. (2019). Research methods for business students (8th ed.). Pearson Education.
Tashakkori, A., Johnson, R. B., & Teddlie, C. (2021). Foundations of mixed methods research: Integrating quantitative and qualitative approaches in the social and behavioral sciences (2nd ed.). Sage Publications.
Shadish, W. R., Cook, T. D., & Campbell, D. T. (2002). Experimental and quasi-experimental designs for generalized causal inference. Houghton Mifflin.
Quantitative and Structural Modeling
Hair, J. F., Hult, G. T. M., Ringle, C. M., & Sarstedt, M. (2022). A primer on partial least squares structural equation modeling (PLS‑SEM) (3rd ed.). Sage Publications. https://doi.org/10.1007/978-3-030-80519-7

System Dynamics and Systems Thinking Methodology
Sterman, J. D. (2000). Business dynamics: Systems thinking and modeling for a complex world. McGraw‑Hill Education.
Meadows, D. H. (2008). Thinking in systems: A primer. Chelsea Green Publishing.


	Other Open-Access 
Resources:




Unisa Library Subscription Journals
	UNISA Library access:
· SAGE Research Methods (via Library databases):
https://libguides.unisa.ac.za/az.php
Open‑Access Sustainability & Environmental Research Platforms


Directory of Open Access Journals (DOAJ)
https://doaj.org/ 

Open Research Library (knowledge‑equity focused)
https://openresearchlibrary.org/ 

CORE (open‑access research aggregator)
https://core.ac.uk/ 

These platforms provide full‑text access to additional sources you may need (Journal of Environmental Psychology, Business Strategy and the Environment, Frontiers in Psychology, Entrepreneurship Theory and Practice).

UNISA Library Database Portal
https://www.unisa.ac.za/sites/corporate/default/Library

A–Z Database List
https://libguides.unisa.ac.za/az.php 

Key Databases:

· Scopus
· Web of Science
· ScienceDirect (Elsevier)
· Wiley Online Library
· SpringerLink
· ProQuest
· EBSCOhost


Professional Bodies and Scholarly Societies 
Psychology & Sustainability

American Psychological Association (APA):
https://www.apa.org/ 
International Association of Environmental Psychology (IAEP) 
https://www.iaep.org/ 


Entrepreneurship & Innovation:

Academy of Management (AOM)
https://aom.org/ 
Strategic Management Society (SMS)
https://www.strategicmanagement.net/ 
African Academy of Management
https://africanacademyofmanagement.org/ 


Systems Thinking & Engineering:

System Dynamics Society
https://systemdynamics.org/ 
International Institute of Systems Analysis (IIASA)
https://www.iiasa.ac.at/ 
IEOM Society International
https://www.ieomsociety.org/ 
Southern African Institute for Industrial Engineering (SAIIE)
https://www.saiie.co.za/ 

Policy and Applied Research (Open & Authoritative):

OECD Behavioural Insights Unit
https://www.oecd.org/behavioural-insights/ 
United Nations Sustainable Development Goals Knowledge Platform
https://sdgs.un.org/ 
World Bank Open Knowledge Repository
https://openknowledge.worldbank.org/ 

	Potential M&D Research Projects
To be directed by sound literature review, a basic methodological understanding of research as well as availability of research context and participants.

	Unit of Analysis
	Research Focus

	Individual, Group & Organisation Phenomena
	· Knowledge generation on psychological foundations of green entrepreneurship.
· Assessment of psychological drivers, barriers, and outcomes of green entrepreneurial activity.
· Development of best-practice models and frameworks for Green Entrepreneurial Psychology.
· Application and facilitation of green entrepreneurship interventions across individual, organisational, and societal levels.
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